
 

APPLICATION & RELEASE FORM 

Full Name (as printed on Passport):  

Select Your Type of Application: # Length of Time Available: Approx. Start Date: 

Visitor (1-3 days) Days 

Volunteer, Individual (4-30 days) Days 

Volunteer, Team (4-30 days) Days 

Name of Group & Team Leader: 

Intern (31 days-24 months) Days,  or Months 

Instructor, Vocational (7 da ys-12 months) Days,  or Months 

International Worker 

State: Zip Code:  

Emergency Contact Name: 

Address:     

City:  

Email:  

Home:  Cell: Work:  

Do you have any food allergies? Yes No 
If yes, what are they? 

Yes No 

Address: 

City: State: Zip Code: 

Birthdate:  Email: 

Home: Cell: Work:  

Are you a vegetarian?        Yes       No 

Have you ever been accused or convicted of inappropriate conduct with a minor? 

If yes, please explain: 

Not Applicable
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Yes No Have you struggled with any sexual sin, alcohol or drugs in the last year? If 
yes, please explain: 

Have you ever been convicted for anything other than minor traffic violations? Yes No 
If yes, what and when? 

Have you ever been placed under Church discipline?     Yes No If yes, when, what Church and why? 

If yes, did you have any negative experiences? Yes No If yes, what were they? 

Do you have any fears or phobias? Yes No If yes, what are they? 

Do you have any special needs? Yes No If yes, what are they? 

Please list any skills that would be beneficial in an international role (ex. construction, TESOL, medical skills, etc.): 

Have you been on a Mission trip or volunteered internationally in the past?                                                                                                           Yes      No If yes, when & where? 
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In 500 words or less, please explain why you desire to be a Volunteer/Intern/International Worker with R-Nhu:



Medical Questionnaire 
For the conditions listed below, if you have the condition currently, place a check in the “Present” column; and 
if in the past, please check the “Past” column.  If it is a chronic condition, place a check in both columns. 

# In space below please give a brief explanation of any checked conditions from above: 

Do you have any medical conditions requiring maintenance meds or physician follow up? Yes No 
If yes, please explain: 

Do you have a medical condition that is stable now but may recur while out of the country? Yes No 
If yes, please explain: 

Do you suffer from stress? Yes No If yes, please explain below: 

List any surgeries 
with approx. dates: 

Are there any other medical or psychiatric conditions we should be aware of? Yes No 
If yes, please explain: 

Yes No Are you pregnant or might you become pregnant while out of the country? 
Are you breastfeeding?  Yes  No 

# Condition/Symptoms Present Past 
14 Frequent Headaches 
15 General Fatigue 
16 Heart Attack/Stroke 
17 Hepatitis 
18 High Blood Pressure 
19 Immunosuppression Disorder 
20 Infectious Disease 
21 Kidney Disorders 
22 Liver/Gallbladder Disorders 
23 Lung Disease 
24 Musculoskeletal Pain 
25 Psychosocial Disorders 
26 Ulcer 

# Condition/Symptoms Present Past 
1 Abdominal Pain 
2 Allergy to Medication 
3 Anxiety/Depression/Mental 
4 Asthma 
5 Autoimmune Disease 
6 Bladder Infection 
7 Blood/Circulatory disorder 
8 Bowel/GI Problems 
9 Cancer/Tumor 

10 Chest Pain 
11 Diabetes 
12 Dizziness 
13 Epilepsy/Seizure Disorder 
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Disclosures & Release Statements 

Goals for you as a Visitor/Volunteer/Intern/Instructor/International Worker (IW): 
1) Remember Nhu desires you would learn about:

a) The Culture
b) The Problem: the use of children in the sex trade
c) The Reasons behind the existence of the problem:  crime, corruption, religious apathy and

economics.
2) Remember Nhu desires that you would be safe and healthy.
3) R-Nhu desires that the above goals be accomplished in the most enjoyable way possible.

Guidelines for your time as a Visitor/Volunteer/Intern/Instructor/International Worker: 
Due to the goals and the complex issues involved, certain guidelines will be agreed upon prior to your 

travel. Traveling plans are less certain overseas than plans within the U.S. Schedule changes are inevitable and 
events you may be “looking forward to” most are subject to change or cancellation, while others events may be 
added.  This uncertainty requires you to be flexible and willing to accept changes with a good attitude. 

Every country has a different culture and each is different than the culture in America. Therefore, R- 
Nhu has adopted a motto for Visitor/Volunteers/Interns/Instructors/IWs. The motto is, “It is not better, it is not 
worse, it is just different.” Many cultures are several hundred years old and some of the things that the local 
people do may seem senseless to you. The leaders of R-Nhu may do things that seem senseless to you as well. 
In these cases please withhold from making negative comments, remember our motto, and do your best to 
understand that this is simply a part of working and living in a different culture. 

With the increasing popularity of social networking, blogging and online picture sharing, we would 
appreciate your cooperation to help us protect the Children of Remember Nhu. For all electronic imaging, 
communication and electronic transmissions (including Facebook, Twitter, Blogs, etc.) please reference the 
location, photos of people, etc…only as “Asia” or the country you are speaking about. Please do not 
reference the world “H.E.L.P. Thailand”, “H.E.L.P. Cambodia, etc. in your electronic imaging, electronic 
communications and/or electronic transmissions. Referencing “Remember Nhu” is fine except as it pertains to 
certain unnamed countries. Please NEVER mention the names of specific children in our homes. If you tell 
any of the children’s stories, please change some aspects of their story. All of this is for the protection of 
our Children and R-Nhu.  If you are uncertain on any of the issues, please ask a Remember Nhu staff member. 

When being a Visitor/Volunteer/Intern/Instructor/IW in a non-U.S. country, you may be asked to refrain 
from doing certain things, and asked to do certain other things. Please keep in mind all three of R-Nhu’s goals 
for your trip. These goals are for your individual and group benefit. We want your time to be as beneficial, 
safe and fun as possible. Therefore, please trust the judgment of your group leaders. If you behave in a way 
that is contrary to what you are told by R-Nhu leaders, you will be responsible for any consequences that may 
arise from those actions. 

Do you understand that failure to follow the advice and/or leadership of R-Nhu staff may result 
in your being asked to return to your Country of Origin at your expense, prior to the scheduled 
end of your trip?                                                     Yes      No 

Do you agree to follow the advice and leadership of R-Nhu staff while on your trip? 
Yes No 
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If during your trip you have any concerns about R-Nhu’s staff, policies or organization; we ask that you 
communicate those openly to the appropriate R-Nhu staff. Our staff members and leaders hold an open door 
policy, particularly about anything that would affect our Children’s best interests.

If you have any concerns we ask that you deal with them directly, avoiding gossip. Making damaging 
negative remarks or inappropriately conversing with someone regarding R-Nhu and its members can result in 
adverse effects on the Children. If you are involved in this, you may be asked to leave at your expense. “Do not 
let any unwholesome talk come out of your mouths, but only what is helpful for building others up according to 
their needs, that it may benefit those who listen.” Ephesians 4:29

Please remember that during your trip you will have a limited view of the overall organization, and 
culturally you may not understand everything that happens. We ask you to recognize that your words could 
have lasting consequences for R-Nhu or the Children we care for, even to the point of preventing us from 
carrying out our mission of “Preventing the use of children in the sex trade around the world”. By signing this 
release you agree to handle any concerns you have about R-Nhu with prayerful consideration, personal 
reflection, discernment and discretion. “Make every effort to keep the unity of the Spirit through the bond of 
peace.” Ephesians 4:3 

REMEMBER NHU ~ BEHAVIOR GUIDELINES AT A R-NHU HOME 

Remember Nhu (R-Nhu) welcomes the opportunity to host national and international visitors.  As you 
may understand, we require a very high standard of conduct from all visitors in order to protect the children and 
maintain a nurturing, safe, and happy family environment for the children and staff.

All R-Nhu staff members are trained regarding our Child Protection Policies and understand the issues 
pertaining to the children in their country. R-Nhu staff educate the children on the importance of personal safety 
and space. In particular, we work hard to educate children about the dangers of locals and foreigners looking to 
exploit children. You, as a visitor, have a role to play in the protection and well-being of the children and staff. 
Please read carefully the behavioral guidelines you are expected to follow while visiting our Children’s Homes. 
Thank you in advance for your cooperation. 

You may NEVER be alone with a child.   If you get caught being alone with a child you will be 
immediately sent home at your own expense and you may be taken to local authorities as well. 

·

Remember to act in a way that respects the local culture. Advice can be found in the “Remember Nhu ~ 
(Country) Cultural Info” Handout. However, please review the following reminders:

o CLOTHING: Female attire needs to cover shoulders, chest, stomach, and to the knees.  Skimpy
shorts and tank tops are inappropriate clothing.  Male attire should likewise be modest.  Tank tops,
while appropriate for a work site, are not appropriate around the children.  Our intention is to model
Christ-like modesty for our children.

o AFFECTION: Be particularly aware of physical contact between men & women. Displays of
affection between genders are not acceptable. Please be very aware of hugs, hand-holding, and
physical touch with the children in our homes (redirect them to an appropriate activity i.e.
volleyball, chase, soccer etc.). We want them to know they are loved, but we do not want to push
our Western culture onto them when it comes to physical contact. Please be extremely respectful
particularly between men/girl interactions.

o FAVORS: Most R-Nhu indigenous staff will do anything for you, to their own or R-Nhu’s
detriment.  They are very unlikely to say no to a favor you ask.  Please avoid taking advantage of this. We
request that you do not ask the children or R-Nhu staff to wait on you.

· Direct any discipline matters to house parents or help staff. You may never discipline a child. Avoid
inappropriate attention seeking behavior, such as tantrums or crushes.
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· For all electronic imaging, communication and transmissions (Including Facebook, Twitter, Blogs, Picture
Sharing etc…) you must reference the location, photos of people and all other references as “Asia”,
"Africa", or “Thailand.”  Do not reference the words “H.E.L.P. Thailand” without approval.  NEVER
mention the names of specific children in our homes. This is for the protection of our children and R-Nhu.

· Give the children their right to personal privacy; consider how it may be to have people visiting their homes,
especially given the nature of why the children are placed in our homes.

· Be extremely sensitive and tactful regarding a child’s personal story, background, or reason why they are
involved in an R-Nhu home.  Please do not ask them directly about their past. Let them bring it up if they
wish, when it applies, and in an appropriate setting.

· You must have a staff member approve and be accompanied by a staff member for any visit to the children’s
rooms. In general these areas of the house should not be visited.

· Visitors are asked to leave the Children’s Home promptly at 7:30 PM on school days, even if the children or
house parents ask you to stay (even for homework). This will allow our children have appropriate time to
complete their homework and keep their established evening routines.

· Do not discuss the Children’s Home with the community or church members in the city of the Children’s
Home.

· If you smoke, please do so off the premises from our Children’s Homes. Smoking in some foreign
countries has a different connotation than in the U.S. Smoking will negatively affect our children.

· Allow the children to get accustomed to you before taking their picture and/or a video. It is advisable to not let
the children use or play with your camera. Entire trip photos have been deleted accidentally because they do
not know how to read the English words on your camera.

· If you desire to have contact beyond your visit, you may communicate with the whole home, not an individual
child. Please discuss this with R-Nhu staff before sending anything.

· If you would like to pass a gift on to a child or staff member, please give it to the House Parents or staff for
them to distribute it appropriately.

· If, during your visit, you have any concerns about Remember Nhu's staff, policies, or organization, we ask
that you communicate those openly to the appropriate parties. Our staff members and leaders hold an open
door policy; particularly about anything that would affect our children's best interests. We ask that if you have
any concerns, you will deal with them maturely. Please always avoid spreading gossip, making damaging
negative remarks, or inappropriately conversing with someone regarding our organization and its members.

· Thank you for your complying with R-Nhu’s Guidelines.
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Print Name Signature (Required) Date 

I have read the Remember Nhu Behavior Guidelines and agree to follow them.

With your signature you are agreeing that you have read the terms and conditions on all these 
pages, you understand them and agree to abide by them.

With your signature you are hereby waiving your right to see a copy of your reference letters.

With your signature you are also agreeing to hold R-Nhu and any, and all, employees, agents, trustees or 
board members, advisors and donors or anyone or any entity affiliated with R-Nhu in its mission and/or 
purposes harmless for anything that may occur before, during or after your Visitor/Volunteer/Intern/Instructor/
IW trip, as stated below.  

THE  UNDERSIGNED  DO  OR  DOES   AGREE   THAT   YOUR   TIME   AS   A VOLUEER  
ON YOUR TRIP IS UNDERTAKEN VOLUNTARILY AND THAT THERE IS NO PAYMENT FROM 
REMEMBER NHU IN CONSIDERATION OF THE TRIP OR FOR ANYTHING ELSE. I OR WE 
UNDERSTAND THAT THERE IS NO WORKERS’ COMPENSATION OR OTHER INSURANCE 
COVERAGE, MEDICAL OR OTHERWISE, AND THAT I OR WE ASSUME THE RISK AND COST OF 
ANY INJURY OR LOSS OF WHATEVER NATURE AND AGREE TO HOLD REMEMBER NHU AND 
ANY AND ALL EMPLOYEES, AGENTS, TRUSTEES OR BOARD MEMBERS, ADVISORS AND 
DONORS OR ANYONE OR ANY ENTITY AFFILIATED WITH REMEMBER NHU IN ITS MISSION 
AND/OR PURPOSES HARMLESS WITH REGARD TO SAME, AS STATED BELOW.

BY SIGNING BELOW, I AGREE TO THE RELEASE OUTLINED ABOVE AND RECOGNIZE 
THAT THE AGREEMENT THAT WE HAVE IS NOT A CONTRACT BUT AN UNDERSTANDING OF 
THE COMMITMENT OF REMEMBER NHU, MY OR OUR RESPONSIBILITIES FOR A VISION TRIP 
AND THE NATURE OF OUR RESPECTIVE ROLES WITH REGARD TO SAME.
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